SUNY- University at Albany
Summer 2021 (06/11-08/13)_A

Course:

Instructor:

Response Rate:

EEPL607-2603: Labor Relations and Collective Bargaining
Daniel Julius *

5/7 (71.43 %)

1 - Was well-prepared for class

Daniel Julius

Response Option Weight Frequency Percent Percent Responses
Almost Never (1) 0 0.00% |
Seldom (2) 0 0.00% ||
As Often as Not (3) 0 0.00% |
Very Often (4) 0 0.00% |
Almost Always (5) 5 100.00% | I
Don't Know/Doesn't Apply (0) 0 0.00% |
0 25 50 100 Question Dept by Division
Response Rate Mean STD Median Dept by Division Mean STD Median
5/7 (71.43%) 5.00 0.00 5.00 42 4.83 0.49 5.00
2 - Communicated course content in ways you understood
Daniel Julius
Response Option Weight Frequency Percent Percent Responses Means
Almost Never 1) 0 0.00% | 458
Seldom 2) 0 0.00% ||
As Often as Not (3) 0 0.00% |
Very Often (4) 0 0.00% ||
Almost Always (5) 5 100.00% | I
Don't Know/Doesn't Apply (0) 0 0.00% |
0 25 50 100 Question Dept by Division
Response Rate Mean STD Median Dept by Division Mean STD Median
5/7 (71.43%) 5.00 0.00 5.00 43 4.58 0.79 5.00
3 - Stimulated your interest in the course material
Daniel Julius
Response Option Weight Frequency Percent Percent Responses
Almost Never (1) 0 0.00% |
Seldom (2) 0 0.00% |
As Often as Not (3) 0 0.00% |
Very Often (4) 0 0.00% ||
Almost Always (5) 5 100.00% | I
Don't Know/Doesn't Apply 0) 0 0.00% |
0 25 50 100 Question Dept by Division
Response Rate Mean STD Median Dept by Division Mean STD Median
5/7 (71.43%) 5.00 0.00 5.00 43 4.70 0.60 5.00
4 - Challenged you intellectually
Daniel Julius
Response Option Weight Frequency Percent Percent Responses
Almost Never (1) 0 0.00% |
Seldom 2) 0 0.00% |
As Often as Not (3) 0 0.00% |
Very Often (4) 0 0.00% |
Almost Always (5) 5 100.00% | I
Don't Know/Doesn't Apply (0) 0 0.00% |
0 25 50 100 Question Dept by Division
Response Rate Mean STD Median Dept by Division Mean STD Median
5/7 (71.43%) 5.00 0.00 5.00 42 4.62 0.62 5.00
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5 - Was receptive to students’ ideas and viewpoints

Daniel Julius

Response Option Weight Frequency Percent Percent Responses
Almost Never (1) 0 0.00% |
Seldom (2) 0 0.00% ||
As Often as Not (3) 0 0.00% |
Very Often (4) 0 0.00% |
Almost Always (5) 5 100.00% | I
Don't Know/Doesn't Apply (0) 0 0.00% |
0 25 50 100 Question Dept by Division
Response Rate Mean STD Median Dept by Division Mean STD Median
5/7 (71.43%) 5.00 0.00 5.00 43 4.88 0.33 5.00
6 - Was available outside of class to discuss course matters
Daniel Julius
Response Option Weight Frequency Percent Percent Responses Means
Almost Never (1) 0 0.00% |
Seldom 2) 0 0.00% ||
As Often as Not (3) 0 0.00% |
Very Often (4) 0 0.00% ||
Almost Always (5) 5 100.00% | I
Don't Know/Doesn't Apply (0) 0 0.00% |
0 25 50 100 Question Dept by Division
Response Rate Mean STD Median Dept by Division Mean STD Median
5/7 (71.43%) 5.00 0.00 5.00 43 4.59 0.69 5.00
7 - Held you to high standards of performance
Daniel Julius
Response Option Weight Frequency Percent Percent Responses
Almost Never (1) 0 0.00% |
Seldom (2) 0 0.00% |
As Often as Not (3) 0 0.00% |
Very Often (4) 0 0.00% ||
Almost Always (5) 5 100.00% | I
Don't Know/Doesn't Apply 0) 0 0.00% |
0 25 50 100 Question Dept by Division
Response Rate Mean STD Median Dept by Division Mean STD Median
5/7 (71.43%) 5.00 0.00 5.00 43 4.81 0.45 5.00
8 - INSTRUCTOR, Overall
Daniel Julius
Response Option Weight Frequency Percent Percent Responses
Poor 1) 0 0.00% ||
Fair 2) 0 0.00% ||
Average (3) 0 0.00% |
Good (4) 0 0.00% |
Excellent (5) 5 100.00% | I
0 25 50 100 Question Dept by Division
Response Rate Mean STD Median Dept by Division Mean STD Median
5/7 (71.43%) 5.00 0.00 5.00 43 4.63 0.66 5.00
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Course: EEPL607-2603: Labor Relations and Collective Bargaining

Instructor:

Response Rate:

Daniel Julius *

5/7 (71.43 %)

9 - COURSE, Overall
Daniel Julius
Response Option Weight Frequency Percent Percent Responses Means
Poor 1) 0 0.00% ||
Fair (2) 0 0.00% ||
Average (3) 0 0.00% |
Good (4) 0 0.00% |
Excellent (5) 5 100.00% | I
0 25 50 100 Question Dept by Division
Response Rate Mean STD Median Dept by Division Mean STD Median
5/7 (71.43%) 5.00 0.00 5.00 42 4.60 0.73 5.00

10 - Is this course:

Response Option

Weight Frequency

Percent Percent Responses

Specifically required 1) 1 20.00% | W
Required but a choice among several (2) 40.00% | .
An elective 3) 40.00% | IS
0 25 50 100
Response Rate
5/7 (71.43%)

11 - Is this course in your actual/planned:

Response Option Weight Frequency Percent Percent Responses
Major (1) 4 80.00% | N
Minor (2) 0 0.00% |
Other (3) 1 20.00% |
[} 25 50 100
Response Rate
5/7 (71.43%)

12 - Is your cum. GPA closest to:

Response Option Weight Frequency Percent Percent Responses
1 (1) 0 0.00% |
2 (2) 0 0.00% |
3 (3) 0 0.00% |
4 “) 5 100.00% | I
0 25 50 100
Response Rate
5/7 (71.43%)

13 - Expected course grade:

Response Option Weight Frequency Percent Percent Responses
E/U (1) 0 0.00% |
D 2) 0 0.00% |
C (3) 0 0.00% |
B (4) 0 0.00% |
A ©) 4 100.00% | I
s (0) 0 0.00% ||

[} 25 50 100

Response Rate
417 (57.14%)
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14 - Additional comments?

Daniel Julius

Response Rate [ 417 (57.14%)

« Outstanding professor, by far one of the best I've had.

» Although there was a lot reading it was very necessary for the course content. The learning taken from this course will carry into my career and for sure in other courses as | continues towards my
graduate degree.

« Dr. Julius has a wealth of knowledge and was able to teach at a level everyone could understand. He encouraged conversation, opinions, and challenges his students to think outside the box, Dr.
Julius responded quickly to emails and always addressed any questions or concerns | had about the course or my work. | learned a great deal from him and hope | have the opportunity to work with
him in the future.

« Dr. Julius is great at facilitating conversations. The topic of labor relations has the potential to be really dry but he really kept the course engaging from start to finish!
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